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Tujuan dari penelitian ini adalah untuk mengetahui pengaruh kompetensi 
auditor, kompleksitas tugas, dan tekanan anggaran waktu terhadap kualitas audit 
internal pemerintah daerah. 
Populasi penelitian ini adalah seluruh auditor yang masih aktif pada kantor 
Inspektorat Kabupaten/ Kota se-Eks Karesidenan Surakarta. Metode yang 
digunakan dalam penentuan sampel yaitu dengan purposive sampling. Data 
penelitian bersumber dari kuesioner yang telah diperoleh dan diisi oleh responden 
sebanyak 90 orang dengan jabatan fungsional auditor.  
Variabel dalam penelitian ini adalah variabel bebas (independent) yang 
terdiri atas kompetensi, kompleksitas tugas, dan tekanan anggaran waktu, dan 
variabel terikat (dependent) yaitu kualitas audit. Penelitian ini diuji dengan 
analisis regresi berganda. 
Hasil penelitian menunjukkan bahwa kompetensi auditor berpengaruh 
positif terhadap kualitas audit, kompleksitas tugas tidak berpengaruh terhadap 
kualitas audit meskipun memiliki hubungan terbalik terhadap kualitas audit, 
sedangkan tekanan anggaran waktu tidak berpengaruh terhadap kualitas audit. 
 















THE EFFECT OF COMPETENCE, TASK COMPLEXITY, AND TIME 
BUDGET PRESSURE ON AUDIT QUALITY AT THE INTERN LOCAL 
GOVERNMENT 
(Empirical Study at the District/ City Inspectorate Office on the Ex-Residency 




The purpose of this study was to determine the effect of auditors 
competence, task complexity, and time budget pressures on the audit quality at the 
intern local government. 
The study population was all auditors who are still active at the district/ 
city inspectorate office on the Ex-Residency of Surakarta. The method used in the 
determination of the sample is by purposive sampling. The research data came 
from questionnaires that have been obtained and filled out by respondents as 
many as 90 people whose has auditor functional positions. 
The variable in this study are the independent variables (independent) 
consist of competence, task complexity, and time budget pressure, and the 
dependent variable (dependent) is the audit quality. This study tested with 
multiple regression analysis. 
The result showed that the competence of auditors has positive effect on 
audit quality, the task complexity does not affect the audit quality despite having 
an inverse relationship to the audit quality, while the time budget pressure has no 
effect on the audit quality. 
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